Assistant Professor Computer Science

POSITION: Assistant Professor of Computer Science
SUPERVISOR:  Dean of the School of Business

DEPARTMENT: School of Business

GENERAL JOB DESCRIPTION

Tiffin University is seeking qualified full-time seated faculty member to teach in the Computer Science
program in the School of Business. This is a full-time, benefits-eligible appointment and will begin August
2022,

MAJOR DUTIES AND RESPONSIBILITIES

The successful candidate will be expected to:

e Comply with the I Care Values of Tiffin University and cultivation of professional attitudes for creating
successful students.

e Responsible for instruction, supervision and evaluation of students in the classroom setting as well as
course assessments for the department.

e Contribute to curriculum development and faculty development as applicable

e Engage in professional, university, and community service as appropriate

QUALIFICATIONS FOR THE JOB

Education:

e Ph.D. in Computer Science or a closely related discipline by the time of appointment.
e Applicants with a Master’s degree with industry certifications will be considered.

Experience:

e Evidence of strong commitment to teaching.
Desired Qualifications:

e Previous teaching experience is preferred.
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e The applicant must have sufficient experience and/or teaching in a variety of programming languages
(Python, C#, Java, HTML/CSS, Database/SQL & JavaScript).
e The applicant must possess knowledge in application development platforms (knowledge of several
platforms is desired).
e The ideal candidate would also be versed in the hardware aspect of computer science (Cisco Certified
Instructor desired).

KEY COMPETENCIES

Interdependence:  Fosters collaboration

Communication: Strong decision-making and communication skills

Accountability: Formulates effective and progressive strategies aligned with University mission and
values
Respect: Creates an engaging, collaborative work environment by bringing diverse people and

ideas together.

Entrepreneurship:  Visibly supports and works toward accomplishing overall institutional goals and
objectives

PHYSICAL REQUIREMENTS

While performing the duties of this position, the employee is frequently required to sit/stand (for long hours)

and communicate.
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Our commitment fosters inclusive excellence through celebrating cultural uniqueness in an environment that is welcoming,
understanding of different perspectives, affirming and safe for all populations. The collaborative strategic alignment of the Councils for
Academic experience, Expansion of Opportunity and Talent & Engagement cultivates the opportunity to support and maintain an
educational and working environment, which promotes a commitment to inclusive excellence.

NONDISCRIMINATION POLICY: Tiffin University is committed to a policy of nondiscrimination and equal opportunity for employees,
applicant for employment, students or applicant for admission, access to educational opportunities on the basis of race, religion,
personal appearance, color, sex, pregnancy, political affiliation, social-economic class, place of business, residence, religion, creed,
ethnicity, national origin (including ancestry), citizenship status, physical or mental disability, age, marital status, family
responsibilities, sexual orientation, gender identity, gender expression, veteran or military status (including special disabled veteran,
Vietnam-era veteran, or recently separated veteran), predisposing genetic characteristics, domestic violence victim status or any other
protected category under applicable local, state or federal law, including protections for those opposing discrimination or participating
in any resolution process on campus or within the Equal Employment Opportunity Commission or other human rights agencies.

Tiffin University is an Equal Opportunity Employer

Reviewed by HR on 01/2022



